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IX. Candidate Privacy Policy 
Last Updated: November 2019 

 
 

This Candidate Privacy Policy (the “Policy”) sets out the manner in which WADA 
collects, uses, discloses and otherwise processes the personal information of 
individuals (“Candidates”) who apply to be appointed as members of the Executive 
Committee or one members of its other permanent or ad hoc committees. 
 
By submitting an application for any relevant WADA appointment, Candidates consent 
to the processing of their personal information by WADA pursuant to the terms set forth 
in this Policy, and confirm that they have read and understood such terms.  
 
Updates to this Policy may be made from time to time, as indicated by the date of the 
last update displayed above. Where practicable, WADA will endeavour to notify 
Candidates of any material updates by posting the latest version of this Policy on its 
website and Candidate application forms. 
 
Collection and Use of Personal Information 
 
As part of the selection process, WADA will collect, use and otherwise process the 
personal information of Candidates in order to compile an application file, evaluate 
candidacies, and administer and manage the selection process.  

 
WADA will process the following categories of personal information: 
 
• identification and contact details; 
• information on the Candidate’s career, education and training background, and 

job experience; 
• information on the reputation, morality, ethics and general behavior of the 

Candidate; 
• information on the financial situation (assets, amount and source of average 

annual income) of the Candidate; 
• any information which might reveal conduct which is contrary to the values 

defended by WADA and/or which would prevent the Candidate from filing the 
desired position, including conflict of interest disclosures.  

 
The information described above will be provided by the Candidate directly through 
his/her application file, communications to WADA, or during interview(s); it may also be 
collected from third parties such as references which the Candidate has provided to 
WADA or personalities or organizations with relevant information about the Candidate 
and his/her application. 
 
WADA processes Candidate personal information on the basis of Candidates’ consent, 
as otherwise necessary to fulfill the legitimate purposes related to the selection process 
described above, or as permitted or required by law. 
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Sharing of Personal Information 
 
WADA will not share Candidate personal information without a Candidate’s consent, 
except as set out below.  
 
Applications for all relevant positions are received by the Director General and, on a 
need-to-know basis, supporting staff and subsequently transferred to the Nominations 
Committee for review and assessment. The Foundation Board, Executive Committee, 
and WADA’s Legal Director will also have access to Candidate files and Nominations 
Committee reports and recommendations regarding Candidates.  
 
The members of the Committees described above, to whom the transfer of the 
information is necessary to evaluate candidacies and administer and manage the 
selection process following the Candidates’ application, may be located anywhere 
around the world. By submitting an application, Candidates consent to their personal 
information being accessed by the individuals and Committees described above on a 
need-to-know basis to fulfill their designated functions in the selection process, from 
wherever they may be located, understanding that the data protection and privacy laws 
of such locations may not be equivalent to those in a Candidate’s own country.  
 
In certain circumstances, service providers may be engaged by the foregoing 
individuals/Committees in order to administer and manage the selection process. In 
such circumstances, service providers will only be provided with the information they 
need to perform their designated functions, and will not be authorized to use or disclose 
personal information for their own purposes. WADA will ensure appropriate safeguards 
are in place when sharing information to any such service providers should they be 
located outside of Canada or Switzerland, such as ensuring such jurisdictions have 
been deemed to provide adequate protection by data protection authorities or that the 
recipients are subject to appropriate contractual safeguards or recognized safeguarding 
frameworks like the Swiss-US Privacy Shield. 
 
WADA may also be required to disclose personal information in response to a search 
warrant or other legally valid inquiry or order (which may include lawful access by 
Canadian, Swiss, or other foreign governmental or investigation authorities, courts, or 
law enforcement). We may also disclose personal information in the case of a breach 
of an agreement or contravention of law; to detect, suppress or prevent fraud; to 
establish, exercise or defend legal claims; to investigate or prevent actual or suspected 
loss or harm to persons or property; or as otherwise required or permitted by applicable 
law. 
 
Individual Rights 
 
Once the final reports have been submitted regarding a particular selection process, 
Candidates shall have the right to obtain a copy of their Candidate records, subject to 
certain exceptions such as information provided to the Nominations Committee in 
confidence (e.g. professional references), or other limited exceptions prescribed by law. 
Candidates may withdraw their candidacy, and their consent to WADA’s processing of 
their information, at any time and request the return of their Candidate records, or 
request to make a correction in their file, by communicating with the Director General 
or Nominations Committee Chair. They may also have a right to lodge a complaint with 
a national regulator responsible for privacy in their country of residence should they not 
be satisfied with WADA’s response to a request or complaint. 
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Safeguards and Retention 
 
WADA has implemented reasonable administrative, technical, and physical measures 
to safeguard Candidate personal information against unauthorized access, use, 
modification and disclosure.  
 
Candidate application records shall be retained for one (1) year following the 
appointment date for the relevant position. Afterwards, WADA will destroy the records 
unless they are still necessary for the purpose of the selection process or a legal action, 
or are otherwise required to be kept by law or compulsory legal process. 
 
Contact Us 
 
Please contact us by email at privacy@wada-ama.org if you have any questions or 
comments about this Policy or the manner in which we treat your personal information; 
or wish to exercise a right in respect of your personal information. 
 
We may also be contacted by mail at:  
 
Attn:  Privacy Counsel 
 World Anti-Doping Agency 
 Stock Exchange Tower 
 800 Place Victoria (Suite 1700) 
 Montreal (Quebec) H4Z 1B7, Canada  
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